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Part 1 

AOD Policy and Programming Inventories  

Alcohol and Other Drug Policies Summary 

Lehigh Carbon Community College has enacted several drug and alcohol policies for 

employees and students. These policies are reviewed annually to determine if revision is 

needed and ensure reflection in current practices. These policies can be accessed at several 

locations online and by directly contacting several offices (HR, Public Safety, Student Conduct, 

Counseling Center, Student Life, and Special Events). In this way, the college provides easy 

access for all members of the college community. The policies are posted for employees on the 

Intranet in the college Policy and Procedures Manual. The policies are posted for students in the 

Student Handbook, on the college website and portal. Safety and Security links provide access 

to the Drug-Free Campus policy as well. In addition, the facilities usage policy reinforces college 

alcohol and smoking policies for visitors. The drug and alcohol policies and procedures are also 

referenced (with direct links) in our Annual Security Report. 

 

All listed policies and procedures identify conduct that is prohibited and the range of disciplinary 

and referral actions to be taken. Drug-Free Campus policy also identifies federal and state laws 

that can be applied and the appropriate disposition for violations. The Drug-Free Campus policy 

also identifies the health risks involved in using controlled substances.  

 

The college drug and alcohol policies are included in this document on pages 3-12. 

Alcohol and Other Drug Programming Summary 

Programming activities included annually scheduled events, distribution of literature and 

surveys.  

Faculty counselors held an annually scheduled event for Alcohol Abuse Awareness, with the 

assistance of the Psychology Club. In addition to counseling information, blood alcohol wallet 

cards, brochures, and a screening form were distributed. Under the influence goggle 

demonstrations and mocktail service also provided for all. In addition, Counselors posted drug 

and alcohol info on Counseling Services webpages and distributed flyers at Allentown site. 

Pamphlets with community resources and referral information was available and distributed as 

appropriate to students, at all sites.  

Athletics and Recreation department coordinated the Wellness Fair, including participation of 

Pennsylvania State Police who provided impaired driving demonstrations and the Lehigh 

County Health Department who provided information on substance and alcohol abuse. In 

addition, there was broad participation from the college community. 

Student Life also conducted two leadership workshops called “Sex, Lies and Alcohol”, provided 

by Crime Victims Council of the Lehigh Valley.  
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Public Safety Department continued to conduct a two year survey that provided a summary of 

reported drug and alcohol related concerns within the college. Areas surveyed are student 

conduct and human resources administrators, faculty counselors, and public safety records. The 

report indicated number of incidents/students reported and actions taken for drug and alcohol 

related matters.  

The programming activities for this review period are listed in this document on pages 13-15.  
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Part 2 

Alcohol and Other Drug Policies Inventory 

Employees/Staff/Faculty Policy and Procedure Manual  

Drug-Free Workplace, Alcohol, and Other Drug Abuse Prevention Program 
Revised: February 2013 

 
It is the policy of the College to maintain a drug-free workplace and educational institution. This 
institution is committed to protecting the safety, health, and well-being of its employees, 
students, and all people who come into contact with its workplace/campus and property, and/or 
use its services. Recognizing that alcohol and drug abuse pose a direct threat to this goal, this 
institution is committed to assuring a drug-free environment for all of its employees and 
students. 
 
No employee or student may manufacture, distribute, dispense, sell, illegally possess, or 
illegally use in the workplace/campus alcohol or a controlled substance, as defined by the Drug-
Free Workplace Act of 1988 and the Drug-Free School and Communities Act Amendments of 
1989. Employees and students should also refrain from the abuse and/or overuse of 
prescription and over-the-counter drugs. The workplace/campus is defined as the LCCC Main 
Campus, LCCC Allentown at the Donley Center, LCCC at the LVIA, LCCC Jim Thorpe, LCCC 
Tamaqua at the Morgan Center, Baum School, or any other location where the employee is 
representing the College or the student is attending class or a College-sponsored function. 
 
Violation of this policy by any employee will result in disciplinary action up to and including 
termination. Violation of this policy by a student may result in immediate suspension leading to 
possible dismissal. Suspected drug abuse must be reported immediately to the Director of 
Human Resources. 
 
As a condition of employment, all employees must abide by the above policy statement and any 
employee who is convicted of any drug violation in the workplace must inform the Director of 
Human Resources within five days of the conviction. The College is required to notify the proper 
federal agency of this conviction within ten days of receiving a notice of conviction from the 
employee. 
 
Any employee so convicted is subject to disciplinary action up to and including termination. At 
the College’s option, the College may require that the employee enter a rehabilitation program 
within thirty (30) days of the College receiving notice of conviction. Although the use/abuse of 
alcohol and other drugs at the workplace/campus will not be tolerated, the employee/student will 
be encouraged to utilize the opportunity to get help. 
 
The College officials will cooperate with local, state, and federal authorities to ensure 
compliance with laws for unlawful use, possession, manufacture, distribution, or sale of illicit 
drugs or alcohol and will advise students and employees that convictions or violations of these 
laws can lead to fines and/or Imprisonment. 
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This policy statement does not create an employment contract or otherwise limit this institution’s 
management rights, including the right to revise this policy. 

Students, Faculty and Staff Policy  

LCCC Safety & Security Website 

Drug Free Campus Policy 

OUR MESSAGE TO YOU 

Lehigh Carbon Community College strives to create an environment in which students can 

obtain a quality education. As a member of the college community, it is important for you to 

know that the use of alcohol or illicit drugs on campus is strictly prohibited. The use of illicit 

drugs or the abuse of alcohol at any time can impair your mental functions and damage your 

health. 

 

You are urged to take an active role in the protection of yourself and others. If you suspect that 

you or someone you know may have an alcohol or other drug problem, please contact one of 

our trained staff or a community agency as listed in this brochure. 

Individuals are responsible for the consequences of their decisions. 

Statement of Policy 

Alcohol and Illegal Drugs Will Not Be Tolerated at Lehigh Carbon Community 

College. 

It is the policy of the College to maintain a drug-free workplace and educational institution. This 

institution is committed to protecting the safety, health, and well-being of its employees, 

students, and all people who come into contact with its workplace/campus and property and/or 

use its services. Recognizing that alcohol and drug abuse pose a direct threat to this goal, this 

institution is committed to assuring a drug-free environment for all of its employees and 

students. 

 

No employee or student may manufacture, distribute, dispense, sell, illegally possess, or 

illegally use in the workplace/campus alcohol or a controlled substance, as defined by the Drug-

Free Workplace Act of 1988 and the Drug-Free School and Communities Act Amendments of 

1989. Employees and students should also refrain from the abuse and/or overuse of 

prescription and over-the-counter drugs. 

 

The workplace/campus is defined as the LCCC Main Campus, LCCC Allentown at the Donley 

Center, LCCC at the LVIA, LCCC Jim Thorpe, LCCC Tamaqua at the Morgan Center, Baum 

School or any other location where the employee is representing the College, or the student is 

attending class or a College-sponsored function. 
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Penalties 

Lehigh Carbon Community College 

Violation of this policy by any employee will result in disciplinary action up to and including 

termination. Violation of this policy by a student will result in disciplinary action and may result in 

immediate suspension leading to possible dismissal. 

 

As a condition of employment, all employees must abide by the above policy statement and any 

employee who is convicted of any drug violation in the workplace must inform the Director of 

Human Resources within five days of the conviction. The College is required to notify the proper 

federal agency of this conviction within ten days of receiving a notice of conviction from the 

employee. 

Legal Sanctions 

Commonwealth of Pennsylvania 

The Controlled Substance, Drug, Device and Cosmetic Act of the Commonwealth of 

Pennsylvania (Act No. 65 of April 14, 1972) identifies sanctions involving monetary fines ranging 

from a minimum of $25 (underage drinking) to $250,000 (manufacture, distribution and/or sale 

of illicit drugs) and imprisonments ranging from 30 days to 50 years, or both, for violations of its 

provisions. 

 

Under Pennsylvania Law (Crime Code 18 Pa. C.S. 6308) it is a summary offense if anyone 

under 21 years of age “attempts to purchase, purchases, consumes, possesses or transports 

any alcohol, liquor or malt or brewed beverages.” Penalties for offenses under these provisions 

include restrictions in driving operator’s privileges and monetary fines. 

Treatment Services 

While drug and alcohol rehabilitation services are not provided, the Counseling Center can 

provide students with support, intervention, education, and referral information. There are 

numerous services and/or benefits available to assist students, faculty, and staff with drug and 

alcohol counseling, treatment, and rehabilitation. The College Counselors are prepared for crisis 

intervention and possible referral to outside agencies. Human Resources are available to 

employees for referral to outside agencies. Faculty and staff covered by medical benefits may 

utilize specialized benefits for drug and alcohol rehabilitative services including inpatient 

detoxification, residential services, and outpatient services. 
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Hot Lines 

Lehigh Carbon Community College 

Counselors (for students) 610-799-1895 

Human Resources (for College employees) 610-799-1107 

 Employee Assistance Program 800-327-8878 

Local Community Services 

Al-Anon—Allentown District 610-778-2066 

Al-Anon—World Service Office 888-425-2666 

Alcohol & Drug Dependence Center—Lehigh Valley 610-867-3986 

Alcoholics Anonymous 610-882-0558 

Center for Humanistic Change 484-821-0375 

Confront. 610-437-0148 

Council on Alcohol & Drug Abuse Prevention &  

Treatment 610-437-0801 

Narcotics Abuse 24 Hour Helpline & Treatment 877-579-0078 

Narcotics Anonymous Help Line 610-439-1998 
 

Numbers are subject to change; please check your local directory. Numbers are provided as a 

service to the reader. The inclusion or exclusion of a number does not imply endorsement or 

purposeful omission of a particular organization. 

Safety and Security – Security Policies  

Intranet Link http://www.lccc.edu/about/safety-and-security/security-policies  

Alcoholic Beverage and Narcotics Policy  

Alcoholic beverages are prohibited on campus at all times regardless of your age and will be 

confiscated. Additionally, you will be asked to leave the campus.  

 

The Dean of Student Development will issue the necessary sanctions which may include fines, 

community service work, suspension or expulsion from all college activities, along with the 

possibility of criminal charges. 

All illegal narcotics are prohibited on campus and at all college-sponsored events. Anyone 

caught possessing, transporting, or selling a controlled substance is in violation of both college 

and state laws. College sanctions include fines, community service work, and expulsion from all 

college activities, along with the possibility of criminal charges. The Pennsylvania State Police 

may also be summoned. As a result, criminal charges are possible. 

  

http://www.lccc.edu/about/safety-and-security/security-policies
http://www.lccc.edu/about/safety-and-security/security-policies
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Smoking, Policies and Procedures Manual  

Revised: February 2014  
 
Lehigh Carbon Community College is dedicated to providing a healthy, comfortable, and 
productive environment for all employees, students, and visitors. 

Purpose 

The purpose of a smoke-free campus is to limit exposure of the College community to the 
effects of second-hand smoke and to reduce the risk of fire in and around our buildings. 
The College is a smoke-free and tobacco-free campus. The College has adopted the following 
policy related to smoking and tobacco use: 

Smoking and/or the use of tobacco products is prohibited in all buildings and on all 
grounds of the LCCC Main Campus of Lehigh Carbon Community College. Smoking 
and/or the use of tobacco products including lighted cigars, cigarettes, pipes or any 
other form of smoking objects or devices including electronic cigarettes are 
prohibited at all other College-owned and College leased buildings and grounds and 
owned or leased vehicles. 

 
The following fines will be imposed: 

● First Offense:   $15 
● Second Offense:  $40 
● Third Offense:  $40 
● Fourth Offense:  Individual is subject to disciplinary procedures as appropriate. 

 
Nonpayment of fine may initiate disciplinary procedures as appropriate per the College’s 
Policies and Procedures Manual and Student Handbook and/or suspension of library privileges 
and/or a hold on student grades. All smoking citations will be issued when violation of the policy 
is witnessed by a member of the College Security staff. The citation must be issued directly to 
the offender at the time of the offense. 
 
Nonpayment of fine and excessive offenses will result in the following actions: 

1. The name of any College employee cited for the individual’s fourth offense will be 
forwarded to the Human Resources Office for inclusion of the offense in the 
employee’s personal file and for disciplinary action as deemed appropriate. 
 

2. Nonpayment of fine by any student or a student issued a citation for a fourth offense 
will be referred to the Dean of Student Development for disciplinary action as 
appropriate per the College’s Policies and Procedures Manual or Student Handbook 
and could include suspension of library privileges and/or a hold on student grades 
and registration. 

 

Smoking Cessation Programs – The College, through the Office of Human Resources, 

identified smoking cessation programs for those eligible through our medical insurance carrier. 
Faculty and staff should, if they so desire, contact the Office of Human Resources to get all 
appropriate information entitled to them as part of their employee benefits. 
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Faculty and Staff – Breaches of this policy will be subject to normal disciplinary procedures 

applicable as appropriate per the College’s Policies and Procedures Manual. 
 

Students – Breaches of this policy will be subject to Student Code of Conduct procedures 

applicable as appropriate per the College’s Policies and Procedures Manual and Student 
Handbook. 

Rules and Regulations for Use of College Facilities  

Excerpt from College Facilities  
LCCC Policies and Procedures Manual, p. 188-193 

 Alcohol Policy 

Revised: February 2011  

Philosophy 

The goal of Lehigh Carbon Community College is to create an environment in which both the 

responsible use and non-use of alcoholic beverages is respected and in which the line existing 

between responsible drinking and abuse is clearly recognized. Individuals who choose to 

consume alcoholic beverages should do so responsibly. The College seeks to foster a healthy 

environment for all members of the community. Pennsylvania law provides that it is unlawful for 

anyone under the age of twenty-one to possess, consume, purchase, attempt to purchase, or 

transport alcoholic beverages. State law also provides that it is unlawful to furnish alcoholic 

beverages to anyone under the age of twenty-one. The responsible use of alcohol at any 

College building or on the grounds of any College location by those of legal age is a social 

privilege which, if abused, may be revoked by the College.  

Purpose 

To permit the service and use of alcoholic beverages under limited circumstances at any Lehigh 

Carbon Community College building or on the grounds of any College location, within the 

context of the College philosophy on alcohol.  

Scope 

1. Alcoholic beverages are not permitted at any College building or on the grounds of any 

College location, except during such times as approval to serve alcoholic beverages is 

granted by the College President, or designee. 

2. Those seeking approval from the College President, or designee whose decision shall 

be final, must provide a statement outlining all details of the event and how they will 

abide by this alcohol policy.  

3. All Commonwealth of Pennsylvania laws and regulations governing the serving of 

alcohol must be observed. 

4. Lehigh Carbon Community College does not and will not condone under any 

circumstances, the sale of or payment for any alcoholic beverages at any College 

building or on the grounds of any College location. 
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5. Lehigh Carbon Community College does not and will not condone under any 

circumstances, the use of alcoholic beverages by anyone under the age of twenty-one 

(21) years old or visibly intoxicated or permitting alcoholic beverages to be served by 

anyone to anyone under the age of twenty-one years old or visibly intoxicated. 

6. Lehigh Carbon Community College only permits alcoholic beverages to be served for 

on-site use at any College building or on the grounds of any College location under the 

terms and conditions for which approval was granted. 

7. Those given account for and permission to serve alcoholic beverages pursuant to this 

policy shall take the appropriate measures to secure all alcohol before, during, and after 

the approved event.   

8. Consumption of alcoholic beverages shall only be incidental to any event held at any 

College building or on the grounds of any College location and non-alcoholic beverages 

must be available at any event where alcohol has been approved to be served. 

9. The College President, or designee, reserves the right to revoke the approval granted to 

serve alcohol at any College building or on the grounds of any College location, at any 

time before or during the approved event.  

Regulations for Use by Student, Faculty, Staff and Sponsor School Districts 

 The President or his/her designee will designate a person for each event who must be on duty 

at all times for all student, faculty, staff, and sponsor school district events occurring while the 

College is not in session. This person shall also be responsible for opening the facility prior to its 

use, shall maintain College regulations during the event and shall close and secure the facility at 

the conclusion. Participants in the event are expected to comply with the instruction of such 

designated person in upholding regulations of the College. 

1. A security officer must be on duty. The costs for this service will be borne by the College, 

provided no admission fee is charged for the event and the event is held during normal 

operating hours. If an admission fee is charged or the event is not held during regular 

operating hours, then the costs shall be borne by the sponsors of the event. 

2. For student activities held on campus, or other buildings or locations during normal 

school hours, a professional staff member shall be in attendance. 

3. Requests to hold events in which an admissions is charged is permitted if the event is 

sponsored by the College or its Foundation. Other requests for charging admission from 

groups such as a club or department will be reviewed by the President’s Cabinet. 

4. No event privately sponsored by a College employee will be permitted on College 

premises for which an admissions charge will be made. 

5. All events are expected to be conducted in an orderly manner and are not to be of such 

a nature as to incite others to disorder. 

6. The facilities shall not be used for a purpose that is unlawful. 

7. Gambling, the use of alcoholic beverages without authorization, the illegal use of 

controlled substances, and the unauthorized possession or use of lethal weapons in the 

buildings or on the grounds are absolutely prohibited. (Please refer to the College’s 

Firearms, Weapons and Explosive Policy in Section Three – Collegewide Policies.) 
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8. The College is a smoke-free and tobacco-free campus. See Smoking, Policies and 

Procedures manual under Collegewide Policies. 

9. Signs advertising a particular event or activity may be placed on appropriate College 

bulletin boards or display areas, provided approval has been granted from the Director of 

Student Life. 

10. The College will not discriminate on the basis of race, color, sex, religion, ancestry, 

national origin, age, disabilities, veteran status, or sexual orientation in its educational 

programs, activities, admissions, or employment practices as required by applicable 

laws and regulations. For information regarding civil rights or grievance procedures or for 

information regarding services, activities, and facilities that are accessible to and 

useable by persons with disabilities, contact the Office of Human Resources. Students 

may contact the Office of Disability Support Services, LCCC, 4525 Education Park Drive, 

Schnecksville, PA 18078-2598, 610-799-2121. 

11. The use of the College facilities by students, faculty, staff, or sponsor school districts 

shall not be allowed to restrict or limit the normal instructional program carried on by the 

College. Further, the use of any College equipment shall be subject to availability and 

prior approval of the Special Events and Conferencing Office. 

12. All use of College facilities shall be automatically cancelled when the College is closed 

due to inclement weather or other emergency conditions. This regulation may be waived 

by the President. 

13. For student events involving the sale of tickets or the exchange of money including the 

payment of royalty or other special fees or when a contract is to be entered into by the 

group or organization or the College, prior approval must be obtained from the Dean of 

Student Development. The event sponsor shall provide clear evidence that proper 

accounting procedures will be followed and that College regulations will be upheld by 

signing and following procedures as delineated on the appropriate Use of Facilities 

Request form. 

14. For faculty and staff-sponsored events involving the sale of tickets or the exchange of 

money, including the payment of royalty or other special fees or when a contract is to be 

entered into by the group or organization which in any way obligates the group or the 

College, the event sponsor shall provide clear evidence that proper accounting 

procedures will be followed and that the appropriate College regulations will be upheld. 

15. There shall be a rental charge for the use of College facilities by students, faculty, staff, 

or sponsor school districts for personal use. Refer to “Use by All Others” In Section Ten 

for information on auxiliary charges.  

Regulations for Use for All Others 

  

1. The purpose for use of facilities, both in theory and in practice, is to be cultural and in the 

broadest sense educational or physical or character building.  



13 

 

2. Use of any College facility must be consistent with the mission of the College. Pursuant 

to this rule, the President will from time to time designate committees or individuals to 

scrutinize applications submitted and to make appropriate recommendations. 

3. No College facility shall be made available for use by an outside organization if its use 

would interfere with use by the College or by a College-related event. 

4. If an admission fee is to be charged by any applicant, the application shall so state and 

the amount of any such fee shall be consistent with admissions fees currently approved 

for College related student dramatic performances, concerts, films, debates, exhibitions, 

athletic events, contests, etcetera. The imposition of higher fees may be permitted under 

special circumstances, as determined by the President (such as those involving the 

employment of paid performers, paid stagehands, or paid musicians). 

5. Charges to be made by the College for the use of facilities shall be sufficient so as to 

reimburse the College for all expenses incurred in connection with such use. In this 

connection, applicants will be required to reimburse the College for any services 

rendered by College engineers, electricians, technicians, security, custodial staff, and 

other costs incurred for building occupancy (e.g., utilities). 

6. Use of the College facilities shall be by license only and not as tenants or lessees; 

control of all College buildings, facilities, equipment, furniture, machinery, and electrical 

and service installations shall at all times remain in the hands of employees or 

authorized representatives of the College. 

7. The applicant shall indemnify and hold the College harmless for loss or injury 

occasioned by the use of College facilities and shall furnish such evidence as the 

College may require as to compliance with applicable laws and regulations by providing 

insurance. 

8. Authorization to use College facilities shall not in any way imply approval or sanction by 

College of either the organization authorized to use College facilities or the activity to be 

conducted therein and a statement to this effect shall be included in any advertising or 

promotional statements or literature concerning such use and activity. 

9. Authorization to use College facilities shall be in writing and shall contain such conditions 

as the President shall from time to time find to be in the best interests of the College and 

there shall also be delivered to the applicant a copy of these Regulations and the 

applicant shall execute and return to the College such further agreements as may be 

required by the President or such designated official in the best interests of the College. 

10. Use of College facilities by applicant will not be permitted for any partisan political 

meeting or function or for any religious service or meeting, provided that this shall not 

prevent the use of College buildings or facilities by applicant if such use is educational 

and such meetings are open to the public on a uniform basis to the extent of available 

space. 

11. The Vice President for Finance and Administrative Services shall establish and maintain 

a schedule of charges for the use of College facilities and make same available to all 

interested parties. Exceptions can be made to fees. 
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12. Any use of College facilities shall be in an orderly manner and shall not disturb other 

persons using College facilities and the applicant shall be responsible for the conduct of 

persons attending such meetings and for the maintenance of College property in good 

condition; and the College reserves at all times the right to reject any or all requests for 

such use of College facilities and to terminate such use at any time upon failure to 

comply fully with these Regulations. 

13. Exceptions to this policy can be made by the College President’s Cabinet. 

14. Gambling, the use of alcoholic beverages without authorization, the illegal use of 

controlled substances, and the unauthorized possession or use of lethal weapons in the 

buildings or on the grounds are absolutely prohibited. (Please refer to the College’s 

Firearms, Weapons, and Explosive Policy in Section Three – Collegewide Policies.) 
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Part 3 

Programming Inventory for Alcohol and Other Drug 

Programs 

Programming provided for Students, Faculty and Staff 

● An Alcohol Abuse Awareness Event was held in the cafeteria during the 2014 and 2015 
spring semesters with assistance from the LCCC Psychology Club. We had a table 
which included brochures on the abuse of alcohol and other drugs. "Blood Alcohol 
Concentration" wallet cards were distributed to students who wanted one. A screening 
form based on the "Alcohol Use Disorders Identification Test" was available for students 
to complete. Students were given the opportunity to wear goggles which mimic the 
effects of drinking alcohol then put through a simulated field sobriety test. Activities to 
determine judgment and responsible drinking were also available for students to try. 
Mock cocktails were available for students, staff, and faculty. This event was very well 
received by the student body.  

o The Student Government Association purchased over $1,200 in impaired driving 
materials including two sets of impaired driving goggles and an impaired driving 
field test floor mat. 

  
● Information on alcohol and drug use is available on the LCCC website under 

"Counseling Resources" and "Counselor Tips". (2014-2015) 
  

● Posted information on drug and alcohol abuse at the LCCC Allentown at the Donley 
Center on my "Counseling Tips of the Week" flyer. (2014-2015) 

  
● A pamphlet with community resources for Lehigh, Schuylkill and Carbon counties is 

available through the counselors and distributed to students and staff as appropriate. 
(2014-2015) 

  
● Additional referral resources are maintained by counselors for use with students seeking 

counseling who needed substance abuse treatment. (2014-2015) 
● Pamphlets and referral information on substance abuse were also made available during 

Mental Health Awareness events during the 2014 and 2015 fall semesters. 
  

● The Student Life Office in partnership with the Student Leadership Council and the 
Student Government Association hosted two alcohol awareness workshops. These 
workshops were presented by Crime Victims Council on April 1 and April 10, 2014. The 
program “Sex, Lies, and Alcohol” was designed specifically for college audiences.  

 
● The Psychology Club, in Recognition of Addiction and Recovery Month, hosted an 

Addictions Panel Discussion in October 2014 and 2015.  
 

● The Teaching and Learning Center offered workshops for faculty on Classroom 
Management 101 and Working with Difficult Students in Spring 2015 and Fall 2015. Both 
workshops examined issues when dealing with students who are under the influence of 
drugs and alcohol.  
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● Since 2011, we have held the annual Wellness Fair in Berrier Hall, sponsored by the 

Athletics and Recreation department. The event is open to faculty, staff and students. 
Approximately 200 people attended this event. 

 

Wellness Fair vendors  

Drug and alcohol abuse information 
 

● PA state police trooper William Griffith (610-807-3378) 
Provided pamphlets and brochures, information on driving under the influence, 
DUI statistics, driving under the influence of drugs, Impaired driving goggles for 
students, staff, and faculty to try on and take a test given by the trooper. 

 
● Lehigh County Health Department 

Provided brochures and information on drug/alcohol and substance abuse. 
 
 

Office of Public Safety: AOD Prevention Internal Evaluation: 2014-2015  

In keeping with the Drug-Free Schools and Community Act Amendments of 1989, the following 

is an internal evaluation of Lehigh Carbon Community College’s Alcohol and Other Drug (AOD) 

prevention program: 

 

Evaluation measures included: 
● Tracking the number of AOD-related disciplinary sanctions imposed. 

(Administration) 

● Tracking the number of AOD-related referrals for counseling. (Faculty 

Counselors/Ombudsman) 

● Tracking the number of persons seen for counseling during which AOD 

concerns are discussed. (Faculty Counselors) 

● Tracking the number of AOD-related incidents recorded in logs of campus 

security officers. (Security)  

● Tracking the number of AOD-related incidents of vandalism on campus. 

(Security) 

● Tracking attitudes and perceptions about AOD problems on campus. 

(Students, Faculty, and Staff) 

Survey Results for Spring 2014 and Fall 2014 

 

Administrators:  0 disciplinary sanctions  Spring 2014 

      3 disciplinary sanctions Fall 2014 

Faculty Counselors:  0 students seen  Spring 2014 
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      6 students seen  Fall 2014 

Security:    0 incidents   Spring 2014 

      2 incident    Fall 2014 

Comments: 

Spring 2014: 

Administrator: None 

Counselor:  None 

Security:  None 

 

Fall 2014: 

Administrator: None 

Counselor:  None 

Security:  None 

 

Survey Results for Spring 2015 and Fall 2015 

 

Administrators:   4 disciplinary sanctions Spring 2015 

       4 disciplinary sanctions Fall 2015 

Faculty Counselors:  1 students seen  Spring 2015 

      8 students seen  Fall 2015 

Security:    8 incident   Spring 2015 

      6 incidents   Fall 2015 

Comments: 

Spring 2015 

Administrator:  None 

Counselor:   None 

Security:  1 alcohol related, 7 tobacco related 

 

Fall 2015: 

Administrator: 1 warning, 1 probation, 1 suspension, 1 non-credit 

dismissal 

Counselor:   1 student actively using, 3 students in remission 

Security:  6 smoking tickets 
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Part 4 

Analysis of AOD Programming Effectiveness and 

Recommendations 
 
 
The Awareness & Prevention Education (A & PE) Task Force was established during the fall 
semester of 2013. The first task for the group was to meet and determine our mission and 
goals. We agreed upon the following as our guiding principles: 
 
 

Alcohol and Other Drug (AOD) Program 

January 2014 - December 2015 

 

MISSION 

Enhance the college learning environment through implementation of alcohol and other 
drug policies, prevention education programs, and community services referrals. 

 

GOALS 

Provide two drug and alcohol awareness and prevention programs annually for students 
and employees in each of the next two years. These would be in addition to the 
Wellness Fair. Evaluation will be completed by estimating attendance or audience 
reached. 

 
Provide comprehensive listings of treatment or referral options available to students 
and/or employees for alcohol and drug issues. Promote through “College Voice”, 
Intranet, and Counseling Center.  
 
Assess effectiveness of current alcohol and other drug policies that govern the conduct 
of students and employees. Determine number of student concerns reported annually. 
Benchmark data and monitor annually, using results to recommend policy 
enhancements, strengthen prevention programming and service referrals. Collect data 
from StART, Public Safety and Human Resources databases, review annually to 
determine change, and recommend AOD program enhancements as appropriate. 

 
 

Assessment of Activities/Events identified by Task Force 

 

It is apparent the college has increased awareness and prevention education activities in the 

campus community regarding alcohol and other drug use. Throughout the period of assessment 
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for this report, the focus of these activities has been more heavily awareness building in nature, 

with a smaller percentage taking a more clearly educational approach. Given the participation 

and engagement levels demonstrated by students and employees, it appears that awareness, 

interest and desire to learn more about alcohol and other drug related concerns has increased. 

In addition, more people appear to know where to seek help on campus, and where to find the 

policies that govern the campus community. This observation comes from anecdotal reporting 

from the employees in various service departments.  

More specific assessment of individual events and strategies appears below. 

Faculty Counselors 

a. Alcohol Abuse Awareness Event in the cafeteria – table event. "Blood Alcohol 
Concentration" wallet cards were distributed to students who wanted one. Informational 
brochures were distributed. A screening form based on the "Alcohol Use Disorders 
Identification Test" was available for students to complete. Counselors received 
assistance from the LCCC Psychology Club as students were offered the chance to 
wear goggles which mimic the effects of alcohol. There were other activities to educate 
students on judgment and responsible drinking. During this four-hour event held in the 
cafeteria, two-hundred Mock cocktails were served to participants. 

  
b. Information on alcohol and drug use is available on the LCCC website under 

"Counseling Resources" and "Counselor Tips". (2014-2015) 
  

c. Posted information on drug and alcohol abuse at the LCCC Allentown at the Donley 
Center on the "Counseling Tips of the Week" flyer. Expand posting to include the LCCC 
Jim Thorpe and LCCC Tamaqua at the Morgan Center. LCCC Main Campus has 
pamphlets available on drug and alcohol issues and concerns through the Counseling 
Center. (2014-2015).  

  
d. A pamphlet with community resources for Lehigh, Schuylkill, and Carbon counties is 

available through the Counseling Center, the counselors at sites, and distributed to 
students and staff as appropriate. (2014-2015) 

 
e. Pamphlets and referral information on substance abuse was made available during 

Mental Health Awareness events in the 2014 and 2015 fall semesters. 
  

Psychology Club 

The Psychology Club at the main campus offered a panel discussion to the faculty and students 
with four recovering individuals who shared their personal struggles from various addictions. 
(Fall 2014 & Fall 2015 semester) 

Athletics and Recreation 

Wellness Fair in Berrier Hall – vendors, drug and alcohol abuse information, over two-hundred 
people attended. (Fall 2015 semester). The event was determined to be successful with plans to 
be repeated in upcoming years. 
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Public Safety and Conduct 

Continue to gather data and information through survey of counselors, public safety, and 
student conduct administrators. Continue to record and maintain conduct data in StART.  

 

Student Life/Student Government Association  

The Student Life Office in partnership with the Student Leadership Council and the   
Student Government Association hosted two alcohol awareness workshops. These workshops 
were presented by Crime Victims Council on April 1 and April 10, 2014. The program “Sex, Lies, 
and Alcohol” was designed specifically for college audiences. This program was attended by 67 
students. These programs will be scheduled again in Spring 2016. Additionally, programs will be 
hosted at LCCC Donley, LCCC Jim Thorpe, and LCCC Tamaqua at the Morgan Center 
between Spring 2016 and Fall 2016. 
 
 Recommendations from Task Force for January 2016 through December 2017 
 

1. Alcohol and Other Drug Awareness Event table in the cafeteria should continue and take 
place during the spring semester.  

2. Counseling Center website will be revamped with opening of new center.  
3. Continue to update the Counseling Resources and Counselor Tips. 
4. Keep pamphlet current with community resources for Lehigh, Schuylkill, and Carbon 

counties. 
5. Pamphlet with community resources to be included in all orientation folders for new 

students and new employees. 
6. Wellness Fair - task force should evaluate the Wellness Fair, feedback from Director of 

Athletics on vendor evaluations and determine best approach. Seek participation of 
Highmark BlueShield and EAP (Employee Assistance Program) if not already involved. 

7. Continue to report out information gathered by Public Safety and Student Conduct 
through required reporting mechanisms and the campus website. 

8. Offer Professional Development workshops with focus on AOD topics. 
9. Continue to explore possible implementation of a nationally normed survey (such as the 

ACHA NCHA Survey) for distribution to students to establish what types of services and 
programs may be most helpful. Consider the climate survey requirements as well. 

10. Continue to implement a Wellness Survey which includes AOD issues for distribution to 
employees, to help in determining further programming for employees. 

11. Explore AOD online awareness programs similar to the Sexual Harassment program 
that all employees complete. 

12. Add 2-3 students as members of the Awareness and Prevention Education Task Force. 
Develop a recruitment plan. 

13. Include AOD topics in College Voice. 
14. In the Spring semester, offer the “Sex, Lies and Alcohol” workshop from Crime Victims 

Council of the Lehigh Valley. Two workshops will be held at the LCCC Main Campus, 
LCCC Allentown at the Donley Center, and LCCC Tamaqua at the Morgan Center  

 
Each activity, program or workshop will be evaluated and goals adjusted accordingly. 


